PROTECTION OF YOUNG PERSONS (EMPLOYMENT) ACT 1996

APPLICATION FORM

Details of Child:




Details of Child’s Parent/Guardian




Employment Details:










IMPORTANT: THE FOLLOWING MUST BE INCLUDED WITH ANY APPLICATION  

1.  A  COPY OF SIGNED CONTRACT 

2.  PARENT’S OR GUARDIAN’S CONSENT 

3. SCRIPT , WHERE AVAILABLE

4.  NOTE FROM PRINCIPAL OF SCHOOL AGREEING TO ANY ABSENCE     FROM SCHOOL

Signed:
___________________________(Applicant)

Address:
_____________________________



_____________________________



_____________________________



_____________________________

Date:

_____________________________

……………………………………………………





Name





……………………………………………………………………………………………………..…………..





Date of Birth














Address








…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………





…………………………………………………………





Name








………………………………………………..


…………………………………………………………………………………………………………………………………………………………………………………………………………………….














Address











Contact telephone number











Nature of Employment (film, theatre, sports, etc.)











………………………………………………….


……………………………………………………………………………………………………….








………………………………………………


………………………………………………..


……………………………………………………


……………………………………………………











Details of Project:








……………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………














Reasons which justify the employment of child of the age concerned





………………………………………………………………………………………………………….








Dates scheduled for rehearsal(s)





…………………………………………………………………………………………………………








Dates scheduled for performance(s)





………………………………………………………………………………………………………….





Hours of work to be worked by child








……………………………………………………………………………………………………………………………………………………………………………………………………………………














Address of principal work location








-------------------------------------------------------------





Amount of remuneration due to child





………………………………………………………………………………………………………………………………………………………………..














Details of alternative teaching arrangements (where required)








